Flexible working scheme
Soap or Hope ?
In the current Collective Labour Agreement ( CLA) , in article 6.4.3., is  the reciprocal flexibility between employer and employee described as follows:
Signify approaches requests for adjustment of working hours, workplace and working time positive. We take into account the operating conditions and assume a “reciprocal flexibility” between you and Signify. This means that both parties are willing to meet the needs for time, place and organization of work to coordinate with each other and to have an eye for each other’s wishes and possibilities. Signify motivates a rejection of a request in writing.
The underlying calendar years of the Covid pandemic have been shown, as has also been established by Signify, that working from home has not had any adverse consequences fort the functioning of the organization and the results achieved. The current CLA article is now outdated now that working from home has been the norm for a long time and employees on average want to make more structural use of it.
There is currently a question of arbitrariness where one employee is facilitated in being allowed to work from home and the other not. It is therefore important to arrive at a collectively supported arrangement flexible working where you are not dependent on the arbitrariness of your manager for the administration/rejection.
In the current CLA it has been agreed that if your employer does agree with  the Central Works Council of Signify, before 1 July 2021, a thorough this work policy would be agreed the subject would be put back on the agenda of cao parties. Your employer has not been able to submit an arrangement or to agree with the Central Works Council which means that the parties to the collective labour agreement have continued with the assignment from 1 July 2021.
In the period between July 2021 and March 2022 a lot of consultation was held with the employer and the Central Works Council to be able to get out of this impasse.
However in March, Signify dictated that everyone is expected back in the office unless you can make good arrangements with your manager to work from home.
Signify:
“We believe that we can get the best out of ourselves when we work together. Our offices are designed to connect ,collaborate and concentrate”.
This means back to square one!
Informal explorations between cao parties briefly had the appearance that new opportunities arose, but at the beginning of July with the presentation by Signify of the Global Workplace Policy ( see below) it can be determined that this mission has also failed.
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This means that CNV Vakmensen will cease the separate consultations on this subject after 11/2 year and will place the subject on the regular agenda this autumn.
CNV Vakmensen focuses on:
1. A thorough collective work-from home arrangement in the collective labour agreement
2. Responsible balance between working from home and in the office
3. No application/consent culture but acting on the basis of adult behavior
4. Good health and safety agreements about home workplace
5. Good agreements on financial compensation
6. A regulation that is in line with the upcoming legislative amendment “Working where you want”.
For both the CLA process and the achievement of a supported flexible working agreement, I desperately need your support and input.
In the autumn, two CLA meetings are planned with your employer om 28 September and 18 October.
I would like to discuss the results of these meetings with some CNV members in order to determine the further strategy. For this I am still looking for some CNV members who would like to be involved in this
These meetings will take place on the Campus on 23 August ( 15.00 hour) and 11 October ( 15.00 hour).
You can register for this by e-mail: a.huizinga@cnvvakmensen.nl
I’m counting on your input!



Make another member:
Then you will receive a unique USB stick for your phone ( plus a gift or cinema voucher of € 12,50).If you make someone a member before 30-09-2022 you also have a chance to win
 a bicycle worth € 500.
Quickly go to: www.cnv-ledenwerven.nl


With kind regards,
Arjan Huizinga
Trade Union official CNV Vakmensen
image1.png
Clssifed.

Signify Workplace principles

Employee health and safety are paramount. We adhere to all relevant regulations and use our own
technology, like UV-C, to further enhance the safety of our offices.

Our offices are designed with different workspaces to connect, collaborate, and concentrate. Our
People Managers are expected to play an active role in leveraging time in the office to enhance
teamwork

Our offices are our standard daily place of work. All office-based staff are expected to spend their
working time in the office. In-person contact with colleagues strengthens both trust and speed of
execution, which enhances organization efficiency and social well- being.

When tasks and team dynamics allow, managers may approve employee request to work from home
via Workday, our global HR system. This is in line with our commitment towards building a digital
workplace.
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