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	We ask you to leave your details here. if you don't have the membership number, we can find you with the correct zip code and house number. Please fill it in correctly.
	

	
	
	



	Initials: 
	


	Surname: 
	


	Zip code (private): 
and house number 
	


	Membership number 
(if known) :
	


	Phone number:
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	What is my work status
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	I‘m an employee in Metalektro

	[image: ]
	I‘m an employee in another sector
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	I‘m otherwise actively employed

	[image: ]
	I‘m retired
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	I have a pension with or receive a pension from the pension fund of the Metalektro (PME):
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	Yes

	[image: ]
	No
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	What is my age:
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	Younger than  25 years

	[image: ]
	25 to 35 years

	[image: ]
	36 to 45 years

	[image: ]
	46 to 55 years

	[image: ]
	56 to 67 years

	[image: ]
	67 years and older
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	SOLIDARY OR FLEXIBLE 
With a solidarity premium scheme, the risks are collectively shared and the pension result is more stable. With a flexible premium scheme, fewer risks are shared with each other. As a result, participants do have the choice of how much risk they themselves want to run with investments of the assets. Opting for more risk also means a chance of a higher or lower pension, your pension investment can yield a substantial return, but it can also decrease.
CNV therefore prefers the solidarity premium scheme because it gives everyone a better and more stable result on average.

Do you agree with CNV's preference for the solidarity premium scheme?
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	Totally agree

	[image: ]
	Agree

	[image: ]
	Neutral
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	Disagree
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	Totally disagree
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	ENTER
When the (‘new’) pension starts, the current pension will be merged with the pension still to be accrued. The new rules then apply to the entire pension. In the event of no merging, the current rules for pension will continue to apply to the accrued pension and the new rules will apply to the pension still to be accrued. The new Future Pension Act is default based on the starting point to merge. Deviations from existing pensions are only possible if this would cause an unfair distribution of these pensions for several reasons. The management costs of one pension scheme are lower than those of two pension schemes. Existing pensions can also be improved earlier and more than is currently the case because calculations no longer have to be based on market interest rates, but on sustainable returns. When merging, the existing pension pot is therefore divided among all participants and pensioners.

CNV prefers merging because the existing pension assets go to participants as much as possible and the management costs are lower, so the benefits are divided among everyone.

Do you agree with CNV's preference for merging?
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	Totally agree

	[image: ]
	Agree

	[image: ]
	Neutral

	[image: ]
	Disagree

	[image: ]
	Totally disagree
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	COMPENSATION
Because the (new) actual pension premium will be the same for all people who are joining to build up a PME pension, there will be a disadvantage for the group of possibly 35 - 50 years. In the current system, an older employee has an advantage with the premiums paid in because they pay an average contribution and their pension has almost been accrued. In the new system, this average premium will be abolished in exchange for the same premium for everyone. Young people benefit from this new premium setting because their premiums paid in will be fairer than in the current premium system and they will use this premium for many years to come for their pension accrual. On average, the new system is more convenient for young and old. But the transition from the old to the new system puts the mid-career age groups at a disadvantage. The reason for this is that there will be less premium than in the old premium system and they have not accrued sufficient pension. So, compensation is needed. Our guiding principle is that no one should go backwards in this new system.

CNV wants to provide adequate compensation for the age groups (35-50 years).

Do you agree with CNV's preference for adequate compensation?
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	Totally agree

	[image: ]
	Eens
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	Neutral

	[image: ]
	Disagree

	[image: ]
	Totally disagree
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	PREMIUM AND PENSION AMBITION
in the new pension system, most of the premium goes directly into your own pension pot. The premium is paid by you as an employee and your employer. The higher the premium, the higher the pension. The aim is to be able to build up a pension of 75 to 80% of the salary in 40 to 42 years. To realize this, a premium of between 25 and 30% is required. CNV considers it important that all employees can build up a good pension of 75 to 80% of their salary and will agree on the associated premium. With a view to maintaining a good pension, we therefore do not want to reduce the premium in the short term. We call this a good pension ambition!

Do you agree with CNV's preference for building up a good pension?
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	Totally agree

	[image: ]
	Agree

	[image: ]
	Neutral

	[image: ]
	Disagree

	[image: ]
	Totally disagree
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	SURVIVOR’S PENSION 
The pension for spouses and orphans, the survivor's pension, in the event of death before retirement will be independent of service and based on the salary of the deceased. This is beneficial for people with varying jobs and people with low incomes. CNV considers it important that the survivor's pension is properly arranged.

Do you agree with CNV's preference to include at least the current level in the new scheme?
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	Totally agree

	[image: ]
	Agree

	[image: ]
	Neutral
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	Disagree

	[image: ]
	Totally disagree



	10
	TAKING INTO ACCOUNT ALL PEOPLE WHO HAVE A PENSION WITH PME.
 
In the transition to a new pension system, the changes may have different effects for people who have a pension with PME. Think of differences between working people, pensioners, the disabled, surviving relatives and 'sleepers'. In addition, we must therefore take into account the interests of the different age groups. Additional agreements are therefore needed about, among other things, which risks are shared with each other and the filling of financial reserves. The CNV believes it is important that no bad luck and lucky generations arise due to the new pension system, so that the pension prospects for certain groups are not disadvantaged.

Do you agree with the preference of the CNV to take into account the interests of all people who have a pension with PME when distributing the pension pot?
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	Totally agree

	[image: ]
	Agree
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	Neutral
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	Disagree
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	Totally disagree
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	If you have any comments or if you would like to provide an 
explanation of your contribution to this survey, please indicate this (maximum 400 letters).
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	Additional member meetings

Of course we would like to participate in organizing a special member meeting to discuss the new pension law if necessary.
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	I don‘t need a member meeting to discuss the new PME pension in the region
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	I do need a member meeting to discuss the new PME pension in the region
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	I do need a member meeting to discuss the new PME pension ‘in company‘. Please enter your employer‘s details here:
[image: ]
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	Thank you in advance for your cooperation. Of course we will inform you as soon as possible about the outcome of this survey.
 
Yours sincerely,
Arthur Bot, bestuurder
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